intwo

We help businesses
achieve more
with cloud technology

Payroll Solution
on Microsoft

Dynamics 365

Streamline payroll aetivities
- 2023/2024 '
| | |
N Microsoft INNERC 2 and mtegratg payroll |
°°°°°°°°°°°°°°°°°°°°°°°°°°°°° processes with associated
business processes.

Azure
Expert
MSP

Microsoft
Partner

B" Microsoft




intwo

Your Complete HR Solution

The payroll runis a critical element in bringing
together different aspects of HR practices,
including appraisal outcomes, benefits,
compensation, and incentives. This, in turn, helps
drive employee motivation and retain talent, which
undoubtedly plays a central role in every
organization's growth.

Payroll 365 is a global payroll solution for Dynamics
365 for Operations that streamlines payroll
processes and improves the payment accuracy of
businesses.

Payroll Solution on Microsoft Dynamics 365

Payroll 365 seeks to address regional payroll and administration requirements for
workforce compromising of native & expatriate employees. In countries where a
significant expat workforce is the norm, companies struggle with routine
administration tasks such as employee document renewals, local labor laws, leave
travel, and visa quota management. Payroll 365 provides flexible and easy to use
tools to manage all such pain areas.
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In addition to earnings, benefits, and deductions, Payroll 365 supports additional
calculations, including leave entitlements, retroactive salary increases, and vacation
settlements.

Managing employee separations, whether due to resignation, termination, or other
incidents, leads to extensive administrative tasks and potential complexities. Payroll
365 offers a comprehensive checklist to streamline the employee exit process. It
handles tasks such as asset custody, clearance for asset return, end-of-service
settlements, and travel arrangements for expatriate employees, simplifying the
separation procedure.
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Streamline Payroll,
Maximize Efficiency.
Seamlessly Manage
Your Workforce with
Payroll 365 Solutions!
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Automate employee
onboarding and visa allocation.
Visa allocation is integrated with
the standard recruitment
process, enabling the system to
track and manage the number
of open and allocated visas.

Get a comprehensive
view through a graphical
breakdown of leave
overlaps within the
department, position
hierarchy, and organization.

Guarantee compliance with
GCC labor laws by
implementing a payroll system
covering gratuity, social
insurance, and wage
protection systems (WPS).

Seamlessly check the
transaction dates, such as
leave and work dates, in
different calendar formats
like Hijri, Persian, etc.

Improve leave management with
customizable leave types and
related validations such as Auto
leave carry forward setup by end
of each year, Maximum days in a
year, Maximum times in a year,
Minimum service days required,
Minimum days between two
requests, etc.

Effortlessly manage
requests through
customizable workflows
adaptable to position
hierarchy for efficient control
and organization.

Enhance flexibility with a
formula-based payroll
system. Customize
calculation logic for pay
components and test
formulas beforehand.

Get a clear understanding
of employee’s loan type,
dependency, and
deducted amount
from salary.

Optimize transaction
processing using Dynamics
365 for Operations'
Financial Modules for
seamless transactions and
comprehensive employee
account statements.
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Features of Payroll 365

Payroll 365 is your one-stop solution for comprehensive payroll management. This
transforms complex processes into effortless tasks, making sure smoother operations
and stricter compliance.

Experience a new level of employee satisfaction with Payroll 365. The platform's
extensive features cater to all your payroll needs.

Base HR and Payroll

—— Role Centers

® HR director/manager
® Training and development manager/specialist
® Recruiting and staffing manager/specialist

—— Organizational Structure

® Create companies
® Create divisions and departments
® Create work locations

® Create and maintain jobs and positions
® View visual organization structure & position
hierarchies

—— Employee Profile

® Employee master
® Address and contact information
® Skills and competencies
® Employee resume



intwo

Employee Data Management

® Employee contracts

® \/isa quota allocation

® Manage leave and absence

® Update local labour law requirements

® Employee alternative calendar

® Track and remind on document renewal and expiry
® Maintain dependent details as per local laws

® Track empty assets and verify on employee exit
® Employee asset management

® Employee contract details with history

® Ajr ticket payout and accrual

Payroll

® 100+ payroll keywords available

® Flexible formula designer

® Dynamics keywords designer

® Setup unlimited pay items and deductions

® Drag and drop calculation configuration

® Benefits, requests, & accruals by local labour law (Gratuity, GOSI, ESI, etc.) & employee policy
® | oan and advance with installment management

® Allows advance request and settle against expense claim

® Travel and expense claim approval and processing

® Payroll processing by business unit/pay cycle as per the organization structure

® Employee final settlement

® Payroll-related reports like payroll registers, WPS reports, bank transfer reports, payslips, etc
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Employee Data Management

® Manager and employee workspace

® Online leave application and approval workflow

® Employee data online

® Document request (bank letter, salary letter, payment release, etc)
® Online timesheet authorization

® Qrganizational circular and announcements

® Employee questionnaire and surveys

® Expense claim

® Corporate documents and policy, external URL link

® QR code for employee basic details

® PMS goal & competency setting and reviews

® Recruitment - New hire requests, open jobs, and profile shortlisting
® Company directory

® | eave balance pie chart for self

® |nterfaced with a smart card, swipe card, biometric T&A hardware online leave application
and approval workflow

® Processing of multiple companies, divisions, locations, departments

® Unlimited number of employees, policies, holidays and shift schedules, work schedules
and shifts

® Advanced shift scheduling

® Absence management

® \acation/leave tracking

® Qvertime tracking

® Round early-in and late-out punches to schedule

® Absenteeism, late arrivals, early departures, and other analysis reports
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Multiple payroll reports such as payroll statement reports, payslips, loan and leave balances
reports, to name a few

Easily track key performance indicators and analyze strategic data with dashboards

View data by grade, department, or organization, including Payroll

Payroll variance

Benefit analysis

Leave analysis

PMS

Goal setting and review start, and end dates set with notification to initiate the process
Goal and competency weightage distribution setup

Monthly, quarterly, and half-yearly reviews and related reports

Training recommendations and feedback based on the final review.

Final calibration rating control by HR

Recruitment

Hiring request form for managers and department heads
Recruitment project creation for each hiring request

Applicant database (can be integrated with company website)
Application process

Applicant shortlist process with workflow

Interview scheduling and communication

New hire onboarding checklist and onboarding communication



Why Choose Intwo
Solutions:

Single Point of Contact for
All Your Questions

Stay Up to Date With
Technology

Also Managed on Your
Own Cloud Environment

24/7 Global Availability

Your Data Are Always
Secure

Reliable Infrastructure &
Managed Services

Better Value for Money
Agility

Easily Extendable with
Additional Services

Security




AMSTERDAM

Polarisavenue 51

C4 - 3rd floor 2132 JH Hoofddorp,
Netherlands

Main phone number:
+3120 547 8060

CANADA

800 Steeles Ave.

W. #B10182 Thornhill,
ONL4J7L2,

Canada

Main phone number:
+1 416 988 0366

KSA

5th Floor, Al Shablan Tower Al Khobar
31952- Dammam Highway

P.O. Box 3140,

Saudi Arabia

Main phone number:
+966 50 919 9872

SANDIEGO

5963 La Place Court,

Suite 302 Carlsbad, CA 92008,
United States

Main phone number:
+1858 385 8900

AUSTRALIA

Unit 104, 109 Oxford

Street Bondi Junction NSW 2022,
Australia

Main phone number:
+61 2 8310 5568

CARIBBEAN & LATIN AMERICA
Parqg Ind Quebrada

Arenas 2010 Carr 1 San Juan,
PR 00926-9206,

Puerto Rico

Main phone number:
+1787 273 0000

NEW ZEALAND

Unit 104, 109

Oxford Street Bondi Junction
NSW 2022,

Australia

Main phone number:
+64 4 488 0321

SEATTLE

8531 154th Avenue NE,

Suite 110 Redmond, WA 98052,
United States

Main phone number:
+1 425 820 6120

|

BANGALORE

Office 621, 2nd Floor,

NMH Complex 80ft Road, 4th Block,
Koramangala Bangalore — 560 034,
India

Main phone number:
+91 80 4122 9072/73

DUBAI

Office 1005, BB1 Mazaya Business
Avenue, Jumeirah Lakes Towers
P.O. Box 122492,

Dubai, UAE

Main phone number:
+971 4 583 6802

QATAR

P.O. Box 55991,

Office 102 1st Floor

Sheikh Jabor Bin Yousef Bin Jassem
Al Thani Building Old Airport Road,
Doha, Qatar

Main phone number:
+974 4 444 2150

SINGAPORE

70 Shenton Way #21-12

Eon Shenton Singapore 079118,
Singapore

Main phone number:
+65 6222 6591
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